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Abstract 
The study aimed to investigate strategic adaptation as a mediating variable in the 

relationship between transformational leadership and crisis management strategies, 

using the Arab Islamic Bank as a case study. Specifically, it examined whether the 

components of transformational leadership—idealized influence, intellectual 

stimulation, inspirational motivation, and individualized consideration—are 

related to the application of crisis management strategies, including preventive, 

corrective, and proactive strategies, with strategic adaptation—measured through 

institutional flexibility, innovation, and sustainability capacity—serving as a 

mediating factor. 

To achieve these objectives, the researcher employed the descriptive analytical 

method. The study population consisted of all employees of the Arab Islamic Bank 

in Palestine, totaling 714 staff members. A stratified random proportional sample 

of 250 employees was selected. Data were analyzed using Smart PLS 4 statistical 

software. 

The study's key findings revealed a strong, positive, and statistically significant 

relationship between transformational leadership and crisis management strategies 

in the Arab Islamic Bank. Furthermore, strategic adaptation was found to have a 

significant mediating effect in the relationship between the dimensions of 

transformational leadership and the implementation of crisis management 

strategies. The results also showed no statistically significant differences in 

respondents' perceptions regarding the mediating role of strategic adaptation 

attributable to demographic variables (gender, academic qualification, job title, 

years of experience, or governorate). 

Among the most important recommendations was the integration of strategic 

adaptation into the leadership policies of Islamic banks operating in Palestine, as it 

represents a key factor in enhancing the link between effective leadership and 

successful crisis response. 

Keywords: Strategic Adaptation, Transformational Leadership, Crisis 

Management Strategies. 
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التأثير  
 المثالي 

الحفز  
 الفكري 

الدوافع  
 الملهمة 

الاعتبارات  
 الفردية 

الاستراتيجيات  
 الوقائية 

الاستراتيجيات  
 التصحيحية 

الاستراتيجيات  
 الاستباقية 

المرونة  
 المؤسسية 

 الابتكار 
القدرة على  
 الاستدامة

a1 0.864 0.687 0.744 0.736 0.556 0.536 0.457 0.518 0.417 0.412 

a2 0.892 0.69 0.72 0.713 0.569 0.577 0.497 0.59 0.496 0.499 

a3 0.868 0.629 0.72 0.696 0.493 0.494 0.422 0.515 0.447 0.435 

a4 0.865 0.674 0.728 0.694 0.444 0.441 0.368 0.439 0.387 0.381 

a5 0.846 0.74 0.712 0.733 0.478 0.454 0.405 0.455 0.43 0.393 

a6 0.864 0.728 0.718 0.74 0.572 0.562 0.522 0.538 0.464 0.509 

a7 0.846 0.648 0.685 0.649 0.464 0.435 0.362 0.478 0.442 0.483 

b1 0.725 0.845 0.746 0.725 0.51 0.486 0.502 0.541 0.551 0.42 

b2 0.728 0.899 0.712 0.76 0.487 0.524 0.525 0.515 0.519 0.377 

b3 0.703 0.901 0.736 0.739 0.492 0.509 0.486 0.558 0.569 0.459 

b4 0.579 0.794 0.629 0.679 0.484 0.534 0.556 0.49 0.474 0.43 

b5 0.651 0.872 0.721 0.724 0.453 0.475 0.473 0.49 0.55 0.382 

b6 0.723 0.884 0.75 0.752 0.59 0.648 0.581 0.586 0.605 0.507 

b7 0.71 0.886 0.796 0.751 0.498 0.532 0.579 0.559 0.59 0.468 

c1 0.655 0.712 0.832 0.701 0.514 0.585 0.579 0.56 0.565 0.516 

c2 0.711 0.712 0.893 0.74 0.42 0.494 0.515 0.512 0.53 0.443 

c3 0.711 0.671 0.84 0.738 0.422 0.478 0.47 0.46 0.454 0.399 

c4 0.747 0.783 0.89 0.8 0.539 0.543 0.518 0.539 0.553 0.475 

c5 0.749 0.747 0.896 0.776 0.487 0.519 0.492 0.51 0.502 0.452 

c6 0.766 0.745 0.911 0.802 0.493 0.496 0.476 0.466 0.472 0.409 

c7 0.745 0.751 0.854 0.758 0.543 0.556 0.547 0.534 0.497 0.491 

d1 0.669 0.748 0.771 0.882 0.574 0.521 0.506 0.529 0.498 0.472 

d2 0.73 0.753 0.745 0.872 0.542 0.518 0.498 0.516 0.483 0.478 

d3 0.7 0.715 0.752 0.864 0.541 0.508 0.483 0.49 0.506 0.45 
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الاستراتيجيات  
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المرونة  
 المؤسسية 

 الابتكار 
القدرة على  

 الاستدامة

d4 0.732 0.72 0.732 0.853 0.489 0.492 0.445 0.477 0.44 0.445 

d5 0.735 0.749 0.797 0.898 0.558 0.538 0.495 0.487 0.481 0.456 

d6 0.761 0.767 0.785 0.907 0.587 0.567 0.525 0.517 0.5 0.456 

d7 0.734 0.746 0.776 0.887 0.576 0.521 0.5 0.525 0.454 0.462 

e1 0.567 0.515 0.495 0.532 0.826 0.63 0.539 0.612 0.531 0.624 

e2 0.495 0.452 0.437 0.484 0.882 0.712 0.618 0.657 0.543 0.655 

e3 0.495 0.487 0.465 0.535 0.844 0.705 0.662 0.661 0.577 0.613 

e4 0.476 0.471 0.483 0.546 0.839 0.695 0.65 0.644 0.547 0.642 

e5 0.516 0.52 0.505 0.565 0.892 0.746 0.626 0.661 0.609 0.64 

e6 0.5 0.54 0.487 0.572 0.883 0.727 0.63 0.622 0.569 0.633 

e7 0.55 0.519 0.521 0.572 0.895 0.749 0.645 0.633 0.577 0.626 

f1 0.484 0.529 0.522 0.508 0.767 0.899 0.747 0.733 0.625 0.652 

f2 0.551 0.552 0.547 0.567 0.73 0.868 0.678 0.67 0.562 0.583 

f3 0.541 0.562 0.549 0.578 0.769 0.91 0.774 0.743 0.616 0.649 

f4 0.487 0.57 0.523 0.542 0.636 0.827 0.694 0.658 0.534 0.535 

f5 0.479 0.517 0.452 0.465 0.711 0.873 0.692 0.666 0.595 0.627 

f6 0.504 0.504 0.585 0.51 0.69 0.888 0.794 0.74 0.597 0.645 

f7 0.521 0.518 0.507 0.492 0.732 0.884 0.772 0.736 0.632 0.665 

g1 0.343 0.394 0.425 0.349 0.426 0.519 0.722 0.595 0.596 0.518 

g2 0.374 0.47 0.48 0.461 0.515 0.657 0.814 0.661 0.566 0.551 

g3 0.383 0.485 0.467 0.453 0.588 0.728 0.88 0.685 0.61 0.563 

g4 0.413 0.493 0.439 0.486 0.62 0.72 0.886 0.7 0.629 0.616 

g5 0.486 0.601 0.587 0.532 0.627 0.763 0.867 0.713 0.61 0.598 

g6 0.504 0.629 0.584 0.541 0.645 0.743 0.862 0.7 0.683 0.644 

g7 0.371 0.481 0.463 0.449 0.607 0.691 0.871 0.692 0.637 0.632 

g8 0.459 0.473 0.454 0.441 0.742 0.73 0.752 0.652 0.575 0.598 
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 الابتكار 
القدرة على  

 الاستدامة

k1 0.511 0.517 0.527 0.499 0.655 0.719 0.674 0.848 0.668 0.667 

k2 0.511 0.52 0.535 0.487 0.674 0.704 0.707 0.827 0.625 0.643 

k3 0.512 0.508 0.51 0.502 0.642 0.672 0.663 0.864 0.685 0.665 

k4 0.512 0.556 0.538 0.508 0.589 0.67 0.691 0.851 0.688 0.617 

k5 0.511 0.534 0.455 0.498 0.655 0.698 0.693 0.858 0.717 0.664 

k6 0.499 0.506 0.484 0.466 0.587 0.688 0.698 0.885 0.75 0.649 

k7 0.444 0.54 0.454 0.478 0.63 0.665 0.727 0.847 0.716 0.665 

l1 0.417 0.527 0.497 0.471 0.607 0.641 0.66 0.744 0.867 0.656 

l2 0.434 0.597 0.516 0.508 0.551 0.595 0.668 0.723 0.878 0.656 

l3 0.444 0.552 0.507 0.45 0.592 0.602 0.647 0.74 0.839 0.707 

l4 0.475 0.543 0.551 0.512 0.527 0.585 0.64 0.666 0.858 0.641 

l5 0.455 0.555 0.53 0.495 0.567 0.585 0.609 0.708 0.893 0.669 

l6 0.433 0.534 0.487 0.426 0.535 0.558 0.62 0.675 0.902 0.703 

l7 0.467 0.581 0.488 0.482 0.612 0.584 0.662 0.715 0.886 0.735 

m1 0.417 0.404 0.399 0.393 0.625 0.548 0.538 0.572 0.671 0.873 

m2 0.418 0.432 0.424 0.459 0.578 0.584 0.62 0.648 0.667 0.861 

m3 0.42 0.412 0.429 0.478 0.652 0.604 0.597 0.614 0.659 0.86 

m4 0.486 0.451 0.461 0.482 0.681 0.698 0.653 0.734 0.67 0.864 

m5 0.457 0.447 0.453 0.432 0.636 0.627 0.629 0.699 0.7 0.889 

m6 0.48 0.456 0.537 0.473 0.633 0.627 0.653 0.702 0.689 0.862 

 SmartPLS-4إعداد الباحث باستخدام برنامج  :  المصدر 
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حتى يكون هناك صدق تمايزي لأداة الدراسة يجب أن يكون  

 ولارکر.  
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المتجانسة   غير  الارتباطات  نسبة  هو    (HTMT)معيار 

 في القسم التالي.سينُاقش  
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0.775                         

0.876 0.782                       

0.785 0.713 0.883                     

0.678 0.688 0.761 0.863                   

0.664 0.575 0.591 0.626 0.662                 

0.626 0.539 0.532 0.611 0.628 0.866               

0.877 0.877 0.854 0.821 0.797 0.617 0.606             

0.673 0.67 0.644 0.644 0.612 0.889 0.838 0.662           

0.654 0.616 0.623 0.632 0.591 0.815 0.879 0.637 0.883         

0.809 0.826 0.757 0.75 0.778 0.553 0.547 0.852 0.531 0.552       

0.688 0.63 0.628 0.66 0.655 0.678 0.857 0.663 0.664 0.790 0.574     

0.889 0.859 0.865 0.852 0.787 0.608 0.622 0.695 0.653 0.622 0.814 0.658   
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  تابعةال  متغيرات لل  𝑓2قيم  استخُرجت    ، PLSباستخدام خوارزمية  

𝑓2𝑓2

 

مؤشر   معيار  استخدام  اقترح  )   تم  سياق  GoFالمطابقة  في   )PLS  

𝐺𝑜𝐹 =  √ 𝑅
2
 x(𝐴𝑉𝐸𝑠) =  √0.748 x0.648  =  √ 0.485 =  0.696 

.  0.36وهي أكبر من    0.696تساوي    GoFقيمة معيار  

 ذج الدراسة. 

𝑸𝟐

𝑄2𝑄2

𝑄2
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𝑸𝟐

𝑸𝟐

PLS-predict𝑄2

4.12𝑄20.487

(Hair et al., 2011)

 سة.

بعد التأكد من الصدق التقاربي والصدق التمايزي  

𝑅2𝑓2𝑄2

𝐺𝑜𝐹2

4.13

βientcoefficPath value-Tvalue-P

bootstrappingResample = 5000
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 المراجع  القبول  المعيار 

P-Values  والا ستكون غير مهمة 0.05من  أقل    يجب أن تكون القيمة ، (Hair et al., 2019) 

T-value 

الحجم والملاءمة والقيمة المستخدمة عادة  يجب تقدير معامل المسار من حيث  

 على النحو التالي: 

 1.65% يساوي  10عند مستوى الدلالة  

 1.96% يساوي  5عند مستوى الدلالة  

 2.59%يساوي  1عند مستوى الدلالة  

(Hair et al., 2021) 

β - Path 

Coefficient 

 فهي علاقة موجبة   1و    0إذا كانت بين  

 علاقة سالبة فهي    0إذا كانت أقل من  

(Boslaugh, 2012; Cohen, 

1988) 

)  يعكس   العلاقة  Path Coefficientالمسار   )

11

Boslaugh, 2012P-value

T-value

(Hair et al., 2011)

4.2 
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= 𝑓210.578(Gohen, 1988)

H1

 H1-1اختبار الفرضية الفرعية الأولى : ثانيا  
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في الدراسة الحالية، تكونت آلية تحليل البيانات من  
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